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Part A
Data of the Institution
1. Name of the Institution GANDHI EDUCATI ON SOCI ETY KUNDAL' S
KRANTI AGRANI G D. BAPU LAD

MAHAVI DYALAYA

Name of the head of the Institution

Dr. P. B. Lad

Designation

Pri nci pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09420642300
Mobile no. 7083797900

Registered Email

kgdbl m i gac@nmai | . com

Alternate Email

dr. ddkhal adkar @nmi | . com

Address At / Post - Kundal , Tal . - Pal us,
Di st.-Sangli
City/Town Kundal

State/UT

Mahar ashtra




Pincode 416309
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Dattatraya Dnyandev Khal adkar

Phone no/Alternate Phone no.

09420642300

Mobile no.

7083797900

Registered Email

dr. ddkhal adkar @mai | . com

Alternate Email

kgdbl mi gac@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt p: // kgdbapul adcol | ege. i n/ agar . aspx

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt p:// kgdbapul adcol | ege. i n/ cdat a/ Acade
m c¥?0Cal endar ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 71.25 2004 16- Feb- 2004 | 15- Feb-2010
2 B 2.26 2012 05-Jan-2013 | 04-Jan-2018
6. Date of Establishment of IQAC 01-Jul -2013

7. Internal Quality Assurance System



http://kgdbapuladcollege.in/aqar.aspx
http://kgdbapuladcollege.in/cdata/Academic%20Calendar%202019-20.pdf
http://kgdbapuladcollege.in/cdata/Academic%20Calendar%202019-20.pdf

Quality initiatives by IQAC during the year for promoting quality culture
Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Observation of 08- Mar - 2020 87
I nternati onal Wbnen 01
Anti-narcotic Progranme 25-Jun- 2019 60

01

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Called regular neetings of 1.Q A C. and evaluated the achi evenents of all
academ c and nonacadenmic level. 2. Initiatives taken in Tree Plantation, Blood
Donation Canp etc. 3. Initiatives taken to organi ze workshops, Guest |ectures,
social prograns etc. 4. Teachers are oriented by providing new nethod of NAAC
accreditation. 5. Initiative taken to acconplish the need of infrastructure

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7135_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7135_Formation.pdf

Plan of Action Achivements/Outcomes
9. To nmke preparation for NAAC Acconpl i shed at maxi mum | evel
Reaccredi tati on.
8. To Purchase nore |ICT equi pnents. Acconpl i shed
7. To build nore new cl assroons and a Acconpl i shed
Mul tifunctional Hall.
6. To register “Alumi Association” and |Acconpli shed
strengt heni ng the al umi dat abase at
departnental |evels.
5. Introduction of nore add-on, Acconpl i shed
certificate courses by various
departnents
4. To organi ze nore sem nars and Acconpl i shed
wor kshops
3. To Purchase sone nodern equi pnent’s [Acconpli shed
for science departnents to cope up with
new CBCS system
2. A series of lectures will be Acconpl i shed
organi sed for overall devel opnent of
students and in all departnents guest
| ectures will be organised for
students’ progression.
1. At UG level we shall try to Acconpl i shed
establ i sh new Departnents in Physics
Bot any, Chemi stry, Zool ogy, Mathematics
and Statistic with their concerning
Roons and Laboratori es.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Committee 28- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Sep- 2019
17. Does the Institution have Management Yes
Information System ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality/7135_Quality.xlsx

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col | ege has devel oped a resourceful
website for the stakehol ders that

provi des a database regarding the
managenent and admi ni strative channel s.
The notices regardi ng the adm ssions
and other related information is
webcasted for the information of the
students. Besides the websites, the
castewi se, neritw se and gender w se
adm ssion lists were published on the
noti ce board of the college. The

noti ces regarding the academ c
progranmes and admini strative events
wer e published on the notice board. The
col l ege al so appoint a public relations
and nedi a outreach conm ttee containing
t he nenmbers from acadeni ¢ and

adm ni strative wings of the institute.
The news, published in various
newspapers of different national and
state | evel events are upl oaded on
col |l ege website. Annual reports of
various academ ¢ and adm ni strative
committees are published in the college
magazi ne. The detailed information
regarding the courses, adm ssion
process, fee structure, teaching staff
and infrastructural facilities is
provided in the prospectus of the
college. It is distributed to the
students along with the adm ssion
forns. The same is also kept on the
website of the college. The yearly
academ c cal endar and action taken
report are regularly displayed on the
website. The board, regarding the
information authority of the coll ege,
is displayed as per the Right to
Information Act. Simlarly, antiragging
and prevention of sexual harassment
committee is also displayed as per the
resol uti ons of the governnent. The
institute also upload the up to date
information to the governnent
recogni zed systens |ike ' The National
Institutional Ranking Framework’ (N RF)
and ‘Al'l India Survey of Hi gher
Education’ (Al SHE). The managenent of
the coll ege collects the feedbacks
regardi ng syl |l abus, syllabus delivery
and academ c programes fromthe

st akehol ders, through its | QAC and take
necessary action in order to

i nprovenment of the college. The
feedback report is also provided to the
students and nanagenment nenbers as per
their demands. Beside these, the




i nformation of regular neetings with
the academ c, admnistrative staff,
students and parents is provided to the
managenent .

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The effective curriculumdelivery is ensured through the well-defined nmechani sm
whi ch consists of the regular departnental neetings, workload distribution,
time-tabl e, annual acadenic cal endar, syllabus distribution, senester-w se
teaching plan and conpletion report. In the begi nning of every senester, the

departnental neetings were conducted to chock-out the plan of acadenic
programe to be administered in the senester. The minutes of the departnental
nmeetings are collected by | QAC and the acadenic cal endar committee in order to
prepare and publish the senester-w se annual academ c cal endar that consists
di fferent programmes and events. The inputs for the sane is also provided by
the different conmittees, as their objective-specific programres can be
accommodated in the academ c programe of the college. In the departnental
nmeeting the workload is distributed to the individual teacher and its record is
kept as the mnutes of the departnmental conmittee. The tinme-table conmittee of
the college, in accordance with the infrastructure design the tine-table and
publ i shed on the notice-board. Accordingly, the syllabus is delivered through
the lectures, sem nars, video-screening, PPTs and other relevant teaching-
| earni ng net hodol ogi es. The effectiveness of the syllabus delivery is further
taken care of by using different and effective conputer tools. The PPT banks,
Question paper pools and e-notes were prepared and kept in the ready to use
position. As per the demand and the need of the syllabus e-content is provided
to the students. Throughout the year the mechani sm of continuous interna
assessnent ensures the tinely feedback of teaching-Iearning process. As per the
results of internal assessnment, the revision and renedial sessions were
arranged by the subject teachers. The guest |ectures of the experts from other
institutions and university departnents were arranged. It is observed that the
advanced | earners as well as slow | earners should get benefit fromthe
curriculumdelivery of the college. It consists different programes to ensure
that the advanced | earners should get sonething nore co-related to the syllabus
and slow | earners shoul d keep thenselves with the speed of the curriculum
delivery. The question paper structure is provided to the students. The
surprise tests, cloze tests and open book tests were adm nistered after every
unit to reinforce the learning. The feedback of the curriculumdelivery is
obtai ned by the students and anal ysed after the university exanination result.
Such di scussions al so proved hel pful for the planning of the next academ c
year.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Hi ndi Ni | 01/ 07/ 2019 180 The 1:
Transl ati on students can Students can
Cour se start their get an

own firm of enpl oynent
transl ation as a Hind




Anchori ng Ni
and
conpering in
Mar at hi
Accounti ng Ni |
and Tally

services and translator
provi de in different
services to governnent
gover nnent of fices. 2:
and private Students can
parties. pr of essi onal
ly translate
Mar at hi
texts into
H ndi. 3:
The students
can get
enpl oynent
as a teacher
of Hi nd
Transl at or.

05/ 01/ 2020 45 The focus After the
of the course
course is to students
make t he acquire
students fluency in
able to be a speaking and
prof essi onal accuracy in
anchor and | anguage
announcer . uses. They
overcone on
their fear
of speaking
and becone

able to
speak before
and anong
t he peopl e.
05/ 08/ 2019 45 The 1)
students can Students can
get apply his
enpl oynent  know edge of
at any commerce and
conpany that nanagenent
provi des to the rea
services in busi ness

finance and operations.
accountancy 2) Students
or he can becone wel |
open his own acquainted
firm with the
basi c
concepts of
Account ancy
and use of
Tally. 3)
The students
can
efficiently
use the
advanced
conput er.




Travel and
Tourism

Panchayt i
Raj ya

Fundanent al
of Renpte
Sensi ng and
as

Ni |

Ni |

Ni |

19/ 12/ 2019 60 The
students can
work as an
i ndi vi dua
gui de to the
tourists or
he can open
a
firm agency
to organi ze
the tours or
provi de the
const ancy
services for
the travels.

01/ 07/ 2019 60 The course
enabl es t hem
to becone a
successfu
soci al

wor ker .

09/ 07/ 2019 60 The
students can
get
enpl oynent
at
Gover nment
as well as
private
compani es or
can work as
expert to
provi de the
services in

1: The
students can
work as a
| ocal guide
for the
tourists. 2:
The students
can get
enpl oynent
in the
compani es of
Tours and
Travel s. 3:
The students
can start a
busi ness of
Tours and
Travel
Agency.

1. The
course hel ps
to devel op
t he
| eader ship
qualities.
2. The course
sust ai ns
essenti al
qualities
anong to
enpower
students to
work as repr
esentatives
in local sel
f-
gover nnent ,
state
assenbly and
ot her
rel at ed
denocratic
gover nnent
bodi es.

1) The
student s
| earn the
basi cs of
Renot e
sensi ng and
G@S. 2) The
student s
| earn the
advanced
conput er
appl i cations
inthis




connection regard. 3)
to Renbte the students
Sensi ng and can easily
ag s i nterpret
t he data
col | ect ed
t hrough the
techni ques

of Renote
sensi ng and
G s
Basi ¢ Wb Ni | 09/ 09/ 2019 60 The 1. The
Technol ogy students can students get
get an acquai nt ed
enpl oynent with the
with the basi c web
private or t echnol ogy.
gover nnent 2: The
company t hat cour se
provides the cultivates
web t he
servi ces. know edge of
The student web
can prof essi devel opi ng
onal Iy and hosti ng.
provi de the 3: The
web students can
servi ces. devel op a
static

website. 4:
The course
bri dges the
gap between
theory and

practi ce.

Agri . Busin Ni | 03/ 08/ 2019 90 The 1. The
ess Cab students can course help
devel op to devel op

di fferent t he professi
Agricul tural onalismin
busi nesses. Agriculture

anong the
students. 2:
To let the
students
know about
the nultiple
opportunitie
s of
Agricul tura
Busi ness and
enabl e them
to grab
t hese opport
unities with
essenti al
skills.




Basi c Ni |
Engl i sh
G ammar

01/ 08/ 2019 60 The 1. The
students can cour se
get i ntroduces
enpl oynent the el enents
as proof of basic
r eader, granmar and
gr anmar mekes the
tutor or | earners
PRCs with enable to
t he good under st and
know edge of the correct
Gramar . use and
usage of
Engl i sh

| anguage. 2:
The | earners
get
acquai nt ed
with the
structure
and function
of English
gr ammar .

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc Physi cs 11/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System

BA English, Marathi, 11/ 06/ 2019

H story, Econom cs,

Ceogr aphy, Political

Sci ence, Hi ndi

BCA Al'l Subjects 11/ 06/ 2019
BSc Physi cs, Mathenati cs, 11/ 06/ 2019

Chemi stry, Botany,

Zool ogy, Conputer Science

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
142

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Fundament al of Renote
Sensing and G S

09/ 07/ 2019

22



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7135_Program_introduced_1630348081.xls

Basi ¢ Wb Technol ogy 09/ 09/ 2019 29

Basi ¢ English G ammar 01/ 08/ 2019 10

Accounting and Tally 05/ 08/ 2019 12

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Col I ege has a feedback system Through its | QAC feedback fromall the

st akehol ders’ viz. Students, Alumi, Teachers, and Parents are being collected
and anal ysed. Feedback received on various aspects like basic facility,

i nfrastructure, teaching-Ilearning process, teaching and adninistrative staff,
syl labus, library etc. after analysing the feedback certain action is taken

pl ace to incorporate the suggestions and expectati ons of various stakehol ders.
St akehol ders’ feedback certainly helps to inprove to develop different things.
Di fferent suggestions, recommendations, and expectations are being discussed in
the Coll ege Devel opnment Committee (CDC) and for the further necessary action,
are sent to the Governing Body.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Engl i sh, 120 135 98
Mar at hi ,
H story,
Economni cs
BCom Al'l subjects 120 51 45
BCA Al'l subjects 120 42 30
BSc Physi cs, 120 61 55
Cheni stry,
Zool ogy, Bot any
No file upl oaded.




2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 476 Ni Il 28 Nl 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
28 28 16 6 6 6

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring is a long-time best practice of our college it really fulfills of students’ educational and personal need.
This is one of the best platforms for the students to get solution to their day today problems regarding the
educational life and to seek real guidance for carrier building. The said scheme is functionalised by allotting
every year's first semester’s 10-15 students to each teacher. They take cares these students up to their last
semester. It helps mentor to track mentee’s educational progress as well as to help them in their personal life
too. The catchment area of KGDBL College is rural based and many of them come from very poor farmer and
worker’s families. Most of them are first generation learners therefore, they are rather shy in communication and
average in learning. To make them confident and self-reliable they need to be enlightened by a proper guidance
and it is fulfilled by Mentor-Mentee scheme. The mentors share ideas, communicate knowledge to boost up
confidence to the students. The ongoing relationship is nurtured through phone calls and email contacts. The
mentors are also taking initiative to contact the parents to inform them about the academic performance of the
students and ask them to attend the guardians meeting.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

476 17 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

Nill Nill 1 Nill 9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Dhananj ay Associ at e “Ki rt ansanj eevani
Mahadev Honmane Pr of essor Pushpal at a Ranade”




Parit oshi k- 2019 by
Deccan Ver nacul ar
Transl ati on
Soci ety, Pune

2020 Dr. Dhananj ay Associ at e State Level
Mahadev Honmane Pr of essor “@Qunwant Shi kshak

Pur askar - 2020” by

Manushyabal Vi kas

Lokaseva Akadani ,
Murbai

2019 Dr. Mhan Govi nd Assi st ant

Recogni tion of
Sadanat e Pr of essor

“Post Graduate
Teacher” by Shivaji
Uni versity,

Kol hapur

2019 Dr. Shubhash Assi st ant

Recogni tion of
Gout am Chavare Pr of essor

“Post Graduate
Teacher” by Shivaji
Uni versity,

Kol hapur

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of

semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The col |l ege foll ows exam nation/evaluation rules of the Affiliating
Universities. As the internal evaluation systemfor various courses and
programres i s being done under the guidelines prescribed by the affiliating
university, it is not possible to undertake nassive reforns in the Continuous
Internal Evaluation (CIE) system However, within its limted role in these

fields, the college takes steps towards exam nation/eval uation reforns |ike:
Unit test and Class test are held. b. Open Book Exam nation C. Show ng
eval uated scripts to the learners with necessary correction and suggestion for
i mprovenents.

a.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c cal endar is prepared by Academ ¢ Cal endar Committee under the active
supervision of I1QAC. After the publication of affiliating university s (Shivaji
Uni versity, Kol hapur) academ c cal endar, our institution prepares it. The
cal endar incorporates various holidays, festivals, curricular and extra co-
curricular activities/ events |like, college foundation day, welconme function,
send-of f function, Annual Prize distribution function, food festival,
traditional day, NSS Residential Canp, field visits, study tours and ot her
extension activates. Tentative various internal and University exam nation
timetable is a vital part of this academ c calendar. Only internal exam nation



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7135_Evaluation_1630345890.xlsx

schedule: unit test, open book test is followed as per cal endar because
conducting the senmester-wi se exam nation is a part of Shivaji University. It is
completion to follow the University schedul e for such exam nati on.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://kgdbapul adcol | ege. i n/ c/ ProgrameQut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
717 BCA BCA 16 13 81. 25
788 BCom Commer ce 29 24 82.75
338 BA Engl i sh, 46 38 83. 60
Mar at hi ,
Economi cs,
H story
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://kgdbapul adcol | ege. i n/ 1 QAC. aspx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One Day Workshop on Engl i sh 31/ 01/ 2020
Intell ectual Property
Ri ght (I1PR)

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



http://kgdbapuladcollege.in/c/ProgrammeOutcomes.pdf
http://kgdbapuladcollege.in/IQAC.aspx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Not Appli cabl e

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Engl i sh 3 5.19
Nat i onal Hi ndi 1 6. 29
Nat i onal Mar at hi 1 6. 39
I nt ernati onal Commer ce 2 5.70
I nt ernati onal Geogr aphy 2 5.25

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
Conmer ce 3
Mar at hi 1
Hi ndi 2
Engl i sh 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

8

6

2

Nill

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
6. Bl ood Donati on NSS 4 30
Canp
5. International NSS 4 45
Ai ds Day
4. Speci al Shi vaj i 6 53
Resi dential Canp of Uni versity,
NSS in a Near by Kol hapur
vill age
3. Swachchhat a NSS 6 494
Abhi yan
2. Tree plantation Dept. of Forest, 26 200
progranmmes at our Govt. O
col | ege and near by Mahar ashtra
vil | ages
1. Anti-narcotic Wren Enpower nent 6 62
Pr ogr amme Cel |

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Resi denti al

Kol hapur

Resi denti al

agency activites activites
Swachchhat a NSS Swachchhat a 6 494
Abhi yan Abhi yan
One Week Shi vaj i One Week 6 53
Speci al Uni versity, Speci al




Camp of NSS Canp of NSS
Tree Dept. of Tree 26 200
Pl ant ati on Forest, Govt. Pl ant ati on
O Maharashtra
Bl ood NSS Bl ood 4 30
Donat i on Canp Donat i on Canp
I nt er nati onal NSS I nt ernati onal 4 45
Ai ds Day Ai ds Day
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Jaywant Institute 03/ 01/ 2020 For the 66
of Managenent Devel opnent of
St udi es, Pune Academ c
Cooperation in
Managenent
Educat i on
Yashwant r ao 16/ 12/ 2019 St udent Exchange, 130
Chavan Arts and Facul ty Exchange,
Commer ce Col | ege, St udent Proj ect
| sl anmpur wor k, Research
Activity, Cuest
Lectures and
Wor kshop, Library
Book exchange
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

500000

49860

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roomns Newl y Added
No file upl oaded.

4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation

software or patially)
Vi dyasagar Partially 3.0 2019
Li brary Software

4.2.2 — Library Services

Library Existing Newly Added Total

Service Type
Text 6367 760650 397 40361 6764 801011
Books
4400 936799 101 70681 4501 1007480
Ref erence
Books
Journal s Nill Nill 9 12804 9 12804
CD & 99 4503 12 Ni Il 111 4503
Vi deo

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 1 3 4 3 1 6 10 0
g
Added 0 0 0 0 0 0 0 25 10
Tot al 46 1 3 4 3 1 6 35 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

25 MBPS/ GBPS




4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
788000 741780 675000 174249

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege has well-structured policies and procedure of maintaining and
utilizing physical facilities and academ c support facilities. Conputer Lab:
Utilization-There is free access to the students to use conputer |ab. The
conmputers in the different acadenic departnments are used by the academ c staff
for adm ni strative and academ ¢ purpose, and the students for academ c usage
like preparation of field reports, accessing web resources, e-learning
resources, practical works, e-notes, various |lecture on subjects and to gain
extra know edge for their enrichnent. However, no other students are all owed
during the practical hours of BCA classes. Oher than Conputer |ab student and
teacher can use the conmputers fromthe library section. Mintenance-Instrunments
purchased at different tinmes are recorded in a specified book, maintained by
the Heads of the departnents and certain clerk. For the repairing of the
i nstrunments separate technician is appointed, he takes care of all the
conmputers and ICT instrunents of the college. Besides this all the departnental
conmputers are well upgraded and protected by antivirus. Separate budget is
al l ocated for the naintenance and new purchase. Library: The policies for using
the college library are outlined in detail in the college prospectus. Accounts
of visitors (Students, Teachers and Staff) are recorded on daily basis.
Suggesti on book is kept inside the reading roomfor taking feedback. To ensure
easy return, no dues certificate is issued to the students before filling the
formfor final exam Library commttee neetings are held at regular intervals
to inplenent new rul es and regul ati ons. Journal /Magazi ne, Daily Newspapers,
Enpl oynent oriented Newspapers are subscribed on a regular basis. (vi) Students
are given awareness about digital database |ike N-LIST (UGCINFONET Digita
Li brary Consortium |NFLIBNET) and NDL (National Digital Library, IIT
Kharagpur). Library books are well stacked in accordance with Dewey Deci nal
Classification System Binding of old books are done fromtinme to tine. Before
a |l ong vacation, pest control chemicals are applied in the library along with
ot her Departnents and | aboratories. New books are being purchased as per
students and teachers demand. There is separate provision for the library
budget. C assroons: Building subcommttee of the college plays active role to
mai ntain the infrastructure. After getting requisition fromdifferent
Departnents, Principal forwards the plan of action to the building comittee
for execution. The college has two types of classroons, viz. departnental and
common. The departnmental types are exclusively nmeant for hol ding respective
cl asses of the departnent, and the latter category is shared by many
departnents as per the central class routine. These roons are al so used
exclusively during the exam nation tinme, as decided by the individua
exam nation conm ttees appointed for the different exam nations. Non-teaching
staff takes care of canpus cleaning. For electrical problens and nai ntenance




| ocal
for

generators,
Canteen Committee,

electrician is appointed on need based position.
mai ntai ning and servicing different electrical
in case of power cut off.

As per
connection and operating

need he engage

The coll ege canteen is nonitored by a
whi ch takes care of to maintain food quality and hygi ene.

The canteen functions on a | ease basis with private partners.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal 1. Raj arshi 168 1084630
Chhatrapati Shahu
Mahar aj Shi kshan
Shul kh
Shi shyavrutti Yoj na
2. Government of
I ndia Post-Matric
Schol arship 3. Post-
Matric Tuition Fee
and Exami nation Fee
(Freeship)
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al Coachi ng 01/ 07/ 2019 86 BC Cel | KGDBLM
Ment ori ng 01/ 07/ 2019 476 KGDBLM t eachi ng
staff
Per sonal 01/ 07/ 2019 54 Counsel Iing Cell
Counsel I'i ng KGDBLM
Yoga: Lecture 01/ 07/ 2019 75 Depart nent
Series Physi cal Educati on
No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Lecture on 88 88 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7135_Scholarships_1630339843.xls

“Q@ui dance
for
Conpetitive
Exami nati on:
Pr e- exam
preparation”

2020 Lecture on
“Q@ui dance
for
Conpetitive
Exami nati on:
Engl i sh
G amar”

67 67

Nill NiTl

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Yout h Festival -2019-20

Activity Level Number of Participants
Westling, Athletics, Zonal - Uni versity 10
Boxi ng, etc
Shivaji University Uni versity/District 20

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7135_Placement_1630339891.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/7135_Progression_1630339943.xls

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ol d Nat i onal 2 Nill 00 Madne
Medal for Onkar
Westling Sati sh
Madne Sani
Sati sh
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Mahar ashtra Government and Shivaji
St udent Counci |

Uni versity has not yet decided to set up
at Col |l egi ate Level.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Krantiagrani G D. Bapu Lad Mahavi dyal aya (KGDBLM Al umi Associ ation
establ i shed on 05/03/2020 (Sangli0000050/2020) under the Registration Act,
and it is well established and active. The Al ummi Associ ation creates enbtiona
and psychol ogi cal bondi ng anong the Alumi and Current student to bring

toget her |ike-m nded individuals. The alumi cone forward to share their
experiences with the juniors. The students are also provided wth various
suggestions by their seniors about their future plans and prospects. The al ummi
meet organi zed once in year by the association that provides a platformto
share their experience, technical know edge and their best practices which has
encouraged and notivated to the student of the institute. The fornmer students
share their professional experiences with the students which enables themto
gear up with the conpetitive world. Alumi play an inportant role in the

devel opnent of institution in terms of financial and nonfinancial support.
OBJECTIVES « To significantly increase alumi interaction with the institution
for its better approach in further nore intellectual nourishment to students. e
Fostering and keeping alive loyalty to the institution and creating concern for
its welfare. ¢ Inculcate exchange of ideas anong alumi and between alumi and
students. ¢ To assist current students to achieve their goals by neans of
ment or shi p and schol arship setup through Alumi. RESPONSIBILITIES « To maintain
an up-to-date and detail ed database of the alumi. « To highlight the success
of alummi to inprove the credibility and reputation of the college. ¢« Plan and
pronote a platformfor interaction between all stakeholders of KGDBLM e
Pronbte the interests and wel fare of alumi association. ¢ Miintain healthy
relationship with the alumi body CONSTI TUTI ON Sr. No Nane Designation Nane of
the Duty Assigned 1 Vishal Vasant Lad President 2 Anruta Bhinrao Jadhav Vice-
President 3 Sandi p Shanrao Dubal Secretary 4 Sandi p Ashok Mulik Treasurer 5
Kiran Ni k Menber 6 Sandi p Kshirsagar Menber 7 Navnath Kisan Gund Menber 8
Shubhangi Kharat Menber 9 Hanmant Ranpi se Menber

1860

5.4.2 — No. of enrolled Alumni:

45

5.4.3 — Alumni contribution during the year (in Rupees) :



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7135_awards_in_activities_1630340748.xls

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet -6/ 02/ 2020 participant-26 Alumi Associ ation Meeting: 6/02/2020

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The college works with the vision and nmission of our parent body i.e. Gandh
Education Society. Its vision is “To provi de val ue-based quality higher
education and harness inherent potentials in the rural students to devel op
human resource equi pped with contenporary skills to enable themto be self
reliant and contribute to nation building” The Mssion 1. Nation buil ding
t hrough man maki ng and character building. 2. To adopt requisite pedagogi es for
qual ity awareness of know edge and skills anong the students for fulfilnent of
nati onal and International requirenents. 3. To pronote the conpetences of the
students by inparting val ue-added education to face chall enges of rapid
changing world. 4. To pronpte teachers and students to undertake acadenmnic
activities and training programres related with higher education. The
enrol Il ment of the girl students is also increasing significantly. After
conpl eti ng degree course our students pursue higher studies in various
subj ects. The Alummi are now serving in various reputed private/ public sector
organi zations. W have succeeded in creating educational awareness anong the
peopl e of Kundal and nearby villages especially about the inportance of higher
education of girls. As our students cone from poor econom ¢ background, various
schol arshi ps and free -ships are made available for them The college al so
hel ps the outstanding students by giving concession in fees and ot her
facilities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students As per guidelines of the CGovernnent
of Maharashtra and affiliating
uni versity, adm ssion of the students
i s conducted by the adm ssion
conmttee. Al information of the
adm ssion procedure is planned and
executed by the Adm ssion Commttee.

Human Resource Managenent To inprove the professional skills of
both the teaching and nonteaching staff
of the coll ege being encouraged to
conpl ete PhDs enhance research
publication through in-house
i nternational collaboration. Research
Devel opnent Conmittee is constituted to
achieve this objective. The faculty
menbers are al so encouraged to enhance
their academ c and adm nistrative
know edge by attendi ng sem nars,




conferences, workshops, and refresher
and orientation courses, different
short-term courses for such purpose
col l ege sanctions leave to the faculty
menbers. Non-teaching staff are trained
for e-filing of office, admnnistrative
and adnmi ssion data, e-pension record,
etc. Staff welfare commttee is al so
fornmed to create heal thy atnosphere in
the college. Various activities are
bei ng taken place through this
commi ttee. Appreciation for well-done
jobs are taken into mnutes in regular
staff nmeetings. College staff
participates in Tree Plantation canp,
Bl ood donation canp, NSS Residenti al
Canp, G am Swacchata Abhiyan etc.
Students’ and Teachers’ participates in
voting awar eness programme. Teaching
and non-teaching staff actively
participated in India s Genera
Parliamentary El ection-April- 2019.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

There are six | CT enabled cl assroons.
Beside this there is free access to the
students to use conputer |ab. The
computers in the different acadenic
departnents are used by the acadenic
staff for adm nistrative and academ c
pur pose, and the students for acadenic
usage like preparation of field
reports, accessing web resources, e-
| earni ng resources, practical works, e-
notes, various |lecture on subjects and
to gain extra know edge for their
enrichnent. However, no other students
are allowed during the practical hours
of BCA cl asses. O her than Conputer | ab
student and teacher can use the
computers fromthe library section
which is partially digitalized.

Research and Devel oprent

The Research Conmittee: -ldentifies
various fundi ng agencies for the
subm ssion of project proposals.
-Encourages faculty and students to
attend sem nars / workshops, both at
nati onal and international |evels
-Ofers constructive suggestions to
fine-tune the project proposals
Pronot es students’ project -Sensitizing
and notivating young teachers to
undert ake research projects.

Exam nati on and Eval uati on

The col |l ege foll ows
exam nati on/ eval uation rules of the
Affiliating Universities. As the
i nternal evaluation systemfor various
courses and programes i s being done
under the guidelines prescribed by the




affiliating university, it is not
possi bl e to undertake massive reforns
in the Continuous Internal Eval uation
(ClE) system However, within its
limted role in these fields, the
col | ege takes steps towards
exam nation/evaluation reforms like: a.
Unit test and Class test are held. b.
Open Book Exam nation C. Show ng
eval uated scripts to the learners with
necessary correction and suggestion for
i mprovenents.

Curri cul um Devel opnent

As our College is being an affiliated
to Shivaji university, Curriculum
Devel opnent is not under the purview of
the coll ege. However, the faculty
menbers, who are nmenbers of the Board
of Studies (BOS) text book unit witer
and SIMwiter of Shivaji University
took active part in the curriculum
devel opment. Besides this, teachers
fromevery departnent have been given
the opportunity by the university to
attend sem nar, workshop, etc. and
provi de suggestions for designing
curriculumat UG and PG | evel s.

Teachi ng and Learni ng

| QAC has directed each academ ¢
departnent to sign at | east one MU
wi th external organization (college/
uni versity/ other institution) for
facilitating faculty exchange/ student
exchange/ internship, etc. to bring
change in teaching | earning process.
Ment oring, tutoring, counselling,
renedi al cl asses, and sponsorships are
provi ded to students from di sadvant aged
sections, those who are differently-
abl ed and those with special needs.
Special care is being taken to cater to
the needs of advanced | earners and sl ow
| earners by arranging various activity
such as, induction progranme, unit
tests, surprise tests, open book tests,
study tours etc. The | QAC conducts a
student appraisal of teachers, and
takes a parent feedback to eval uate the
teaching |l earning process at the
institutional |evel and suggest
nmeasures for inprovenent. Besides this,
t hrough Annual Teaching Plan (Senester-
wi se), Syllabus conpletion report of
teachers, and termend-result analysis
| QAC asses teaching | earning process
and recomends or reforns certain norns
of effective teaching |earning
activity. Al the academni c departnents
have been asked to prepare and upl oad




on website
Programme CQutcones’ of

syl | abus.

‘ Cour se Qutconmes and
the respective

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Li brary has introduced new software
for the books borrowi ng and maintain
the record of Books.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 --- - - -- Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Conput er Nill 15 Ni |l
Awar eness 06/ 01/ 2020 |31/ 01/ 2020
Pr ogr amre
2020 Two Day Two Day 27 7
Soft Skill |Soft Skill |06/02/2020 |07/02/ 2020
progranmme | progranmme
for for
Teachi ng Teachi ng
and Non- and Non-
Teachi ng Teachi ng
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Permanent

Full Time

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7135_Training_Programmes_1630332713.xls

Nill Nill Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Acci dental | nsurance Acci dental | nsurance Group I nsurance Schene
Schene Scheme

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The External Audit is conducted by the Finance Departnent, Govt. of Mharshtra
and Internal Audit is conducted by a reputed firm appointed by the coll ege.
Internal Audit is conpleted before External Audit and the college gets the
opportunity to identify areas where necessary nodifications should be nade.

Internal Audit helps the college to exercise a healthier and nore transparent

External Audit: The institution conducts external audit on regular basis. The

audi tor’s suggestions, advices are welcone to bring inprovenent in financial
activities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals
Gandhi Educati on 585000 Bui | di ng Construction,
Soci ety, Kundal Sal ary of Commerce and

Sci ence Faculty, General
expendi ture

View File

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Participation in Plantation Progranme 2. Providi ng val uabl e suggestions for
future course of action 3. Participation in Parent —Teacher neeting and
provi di ng feedback.

6.5.3 — Development programmes for support staff (at least three)

1. On week Conputer Awareness Progranme (6/01/2020 to 13/01/2020) 2. One Day
Wor kshop on Intellectual Property Right (IPR) (31/01/2020) 3. Two Day Soft Skill
programre for Teachi ng and Non- Teachi ng (06/02/2020 to 07/02/2020)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Various batches of alummi have been contacted for strengthening the al ummi
contribution. 2. Up gradation of present syllabus to suit the need of enploy-
ability through board of studies is sought for. 3. Planning is underway to



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/7135_Funds_or_Grants_1630333391.xls

adopt nearby villages to enhance water conservation, social upliftnent etc. 4.
Conduct of Academ c Adm nistrative Audit. 5. Introduction of B.Sc. Programme.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Anti-narcotic 25/ 06/ 2019 25/ 06/ 2019 40 20
Pr ogr amre
Wnen' s Day 14/ 02/ 2020 14/ 02/ 2020 60 3
Cel ebration

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

For
or gani sed
addr essed on

envi ronnent al
. 1. QZON Day’ Cel ebration.
“QOZON and Protection of Earth”.

this Occasion Dr.

el ectric power consunption.

consci ousness and sust ai nabl e devel opment col | ege has
On this occasion Dr. Sachin Hudl e

2. " CGeography Day” Cel ebration. On
K. R Jadhav addressed. 3.Tree plantation programmes at our
coll ege and nearby villages were al so organi sed. 4.Use of LED tubes to reduce
5. Consci ousness of m suse of water
Day (Every Fourth Saturday)

6. No Vehicle

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Physical facilities Yes 2
Rest Roons Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7135_Quality_Initiatives_B_1630337082.xls

community
2019 1 07/ 07/ 2 01 Tree PI | mporta 235
019 antation nce of
Tree Pl an
tation
2019 1 09/ 08/ 2 01 August To 60
019 Kranti inspire
Din t he
students
with
patriotic
Vi si on
2019 4 14/ 08/ 2 04 Swachch | nporta 269
019 hat a nce of Su
Abhi yan |rroundi ng
Cl eanl i ne
SsS
2020 4 01/01/2 04 | nporta | mporta 225
020 nce of Su|nce of Su
rroundi ng |rroundi ng
Cl eanline |Cl eanline
SS Ss
2020 1 17/01/ 2 07 Speci al | ssues 53
020 Resi denti | rel ated
al Canmp |to Enviro
of NSS in |[nnent, Il
Nearby [literacy,
village |Health, C
| eanl i nes
s etc.
2019 1 01/ 12/ 2 01 I nterna To nake 45
019 tional awar eness
Ai ds Day |of Al DS
s dami fi
cation
2020 1 13/ 03/ 2 01 Bl ood | mporta 30
020 Donat i on nce of
Camp Bl ood
Donat i on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s,

Code of Conduct for
Teachers and
ot hers

01/01/ 2019

Code of Conduct for
students has been
Published in the college
website. It has al so been
i ncluded in the college
prospectus so that the
freshers becone aware of
the values and ethics
practiced in this
col l ege. A Code of
Conduct for teaching and




non teaching staff
menbers has al so been
circul at ed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Observati on of 08/ 03/ 2020 08/ 03/ 2020 87
| nt er nati onal
Wonen' s day

(bservati on of 21/ 06/ 2019 21/ 06/ 2019 66
I nternational Day
of Yoga

Cbservati on of 05/ 09/ 2019 05/ 09/ 2019 70
Teachers’ Day

On the occasion 15/ 10/ 2019 15/ 10/ 2019 87
of APJ Abdul
Kalanis Birth
Anni ver sary,
or gani sed“ Readi ng
Encour agenent Day”

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

To make the canpus eco-friendly Initiatives taken by the institution are:
1. OZON Day’ Celebration. On this occasion Dr. Sachin Hudl e addressed on “QZON
and Protection of Earth”. 2.“Geography Day” Celebration. On this Qccasion Dr.
K. R Jadhav addressed. 3.Tree plantation progranmes at our coll ege and near by

villages were al so organi sed. 4.Use of LED tubes to reduce electric power

consunption. 5. W made our college canmpus conpl etely Polythene free. 6. W
pronoted to our students say ‘'NO to Plastic. 7.The Canpus is naintained as No

Snoki ng Zone. 8. Regul ar cl eaning of the canpus (weedi ng and broom ng)

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE Best Practices 1.Title of the practice: Wth the dream of
Education to all: “Earn Wiile Learn Schene” 2. Goals: 1. To follow the our
nati on’s dream of “Education to all” 2. To offer an opportunity of education to
poor and deprived students 3. To bring the educationally deprived students in
the stream of education 4. To devel op sel f-dependence anbong the student 3. The

Context: Qur college is in rural and hilly area. The students conme from rural
hilly and inaccessi bl e background. Nunbers of students cone from econom cally
poor fam |y background. The students with poor econom c condition do not afford
the expenses for higher education. They require financial help for their
education. They are in need of educational expenditure which includes adni ssion
fees, travelling expenditure coll ege stationary expenses etc. For continuing
the further education of economically backward students, our coll ege has
initiated very inportant step. Through this background the coll ege has started
the scheme which is known as “Earn VWile Learn Schene”. The scheme is specially
to offer an opportunity to the students who desire to learn but do not afford
to take education on their own. It is an hunble attenpt to bring the deprived
students in the stream of education. 4. The Practice: A library conmttee has
been decided to run this schene. The nmanagenent and the principal took
initiative and supported the schenme. At the tine of admission in the beginning
of acadenic year the notice was announced for the adm ssion of the students in
this schenme. After receiving applications the commttee scrutinized the




application and selected the required nunber of students fromthe applicants.
The committee: 1. Ic/-Principal, Dr. P.B.Lad Principal 2. Shri. K. N. Desai
Secretary 3. Dr.J. A Patil Menber 4. Shri.M S. Chavan Menber 5. Dr.B.D. Waghnare
Menber 6. Shri.P.N Gai kwad Menber 7. Shri.N K Gund Menber 5. Functioning: Wrk
was allotted by commttee nmenber to the college students according to rules
regul ati ons prepared by the committee. The committee displayed notice for
adm ssion then selected the students on the basis of financial background. The
duty for the selected students was assigned in library and office work. To
mai ntain office records in record room to naintain clean books in library, to
regi ster books in library, bar-coding of books book keeping in library,
Xeroxing, Tree plantation and maintenance of the planted trees, such |ike
duties were assigned to the students in the schene. The work was allotted
conveniently by considering their lecture tinmetable. The duty for the students
of science was allotted in norning session while for the students of Arts and
Commerce faculty duty was assigned in afternoon hours. Paynent was given after
conpl etion of work so that the students could use for their expenses regarding
bus pass and ot her requirenment for education. For this academ ¢ year 03 student
were participated in the scheme. The students responded well and devoted to
their duties. Al students were worked 2 hours per day for a nonth in the
academ c year. 6. Evidence of Success: The facility of “Earn Wiile Learn Schemne
“provided by coll ege was proved hel pful to 03 students. The students got
benefit in terns of financial assistance for educational purpose and
successfully received the benefit of the education. The remnai ned regular in the
canmpus and attended the |l ectures and took benefit of the scheme for conpleting
their education. 7. Problens Encountered and Resources required: College
provi des financial support to the needy students for their education. As the
col l ege has been established in rural and hilly region there are number of
students who need financi al assistance through this scheme for their education
For effective and efficient functioning of the schene, the avail able financial
resources are inadequate which indirectly limts the nunber of students in the
schenme. 8. Contact Details: Dr. P.B.Lad, I1C-Principal, Krantiagrani G D. Bapu
Lad Mahavi dyal aya, Kundal, Tal-Palus, Dist-Sangli.Pin-416 309, (Mharashtra).
Best Practice:2 1. Title of the Practice: Termw se Teaching Plan and Syl | abus
Conpl etion Report 2. Ains and Objectives: ? The aimof preparing termw se
teaching plan and to wite Dairy every day ? To take care and ensure that the
prescribed syllabus is spread uniformy over the session ? Attenpt to conplete
the syl labus 10 days before the Exami nation comrencenent. ? To provide
sufficient time for co-curricular activity 3. The Context and Practice: As per
Shivaji University rule the academnic session starts in the nonth of June every
year. Due to the senester system academic year is divided into two parts-first
termand second term consequently, there are two exami nation, one exam for
each semester. Senester system conpels us to conplete the syllabus tinely and
effectively, so there is need to have concrete plan to cover the syllabus
before the senester exam nation. In general, in the nonth of June adm ssion
process conpletes and fromthe 1st July actual teaching starts. Each teacher
di vides his/her subject-wi se syllabus into nonths: for the first termJuly,
August, Septenber and Cctober half and for the second termhal f Decenber,
January, February, and March. The heads of the various departnments are directed
to keep check on the adherence the plan. Each teacher has to be submtted
detail ed syl |l abus conpletion report: covered topics and uncovered topics, wth
reason if, there are uncovered topics. The Principal, |QAC Coordinator and
Heads of the departnments discuss on the syllabus conpletion report and if
required rectification steps are being taken. Evidence of Success: Each teacher
has to be taught various subject papers within sane subject for different years
classes-I, Il, Ill. To track self-teaching progress, it is helpful to follow
the teaching plan. Syllabus conpleted snoothly and in tinme by foll ow ng the
teaching plan. It also helped to give extra tinme to the students to participate
in extra co-curricular activities. 4. Its result is amazing: academcally




bright students are al so successive in various activities viz. sport, dancing,
acting and social service through NSS. Teaching plan hel ped teacher to conplete
their syllabus before the comencenent of the exam nation. Unit test and
revi sion of syllabus is becone possible by the adherence of teaching plan. The
syl | abus compl etion report at the end of the senester helped | QAC to eval uate
t he teaching-Iearning process and take necessary action towards it inprovenent
and devel opnent. 5. Problem Encountered and Resources avail able: There were no
not abl e chal | engi ng i ssues encountered while designing and inplanting the
teaching plan and syl |l abus conpletion report. However, little resistance in
i npl ementation was itself renpved by di scussion and open talk with the teaching
staff and, also by explaining its advantage. Initially teaching staff was not
so enthusiastic with this plan, but as tinme goes on, they cane to know its
advantage, as a result the followed it in spirit. 6. Contact Details: The
Principal, Krantiagrani G D Bapu Lad Mahavi dyal aya, Kundal Tal- Palus, Dist-
Sangli Email: kgdbl m@ynmail.com Website: www http. kgdbapul adl col | ege. i n Best
Practice: 3 1. Title of the Practice: Students nentoring PROGRAMME 2. Ains and
bj ectives: The objectives of Mentoring are: ? To achieve the vision of the
institution viz., to develop all round personality of the students on
progressive lines. ? To provide a continuous |earning process for both the
mentor and the nentee. ? To establish the nentor as a role nodel and to support
the nentee for personal and acadeni c devel opnent. 3. The Context and Practice:
The nature of students’ backgrounds i.e. catering to different socio-cultura
and economi c diversity necessitates nentoring being opted as one of the best
practices by the institution. The absence of institutionalized system of having
proper system of nentoring, guidance and counselling in the region along with
t he obvious fact that nost of the students are fromrenote areas and first-
generation learners nakes it inperative on the part of the institution to
provide nmentoring i.e., guidance for all-round devel opnent of the students on
academc as well as aesthetic lines. Moreover, it is ained to align with the
institutional mssion and vision statenment aimng to devel op students on
progressive lines, i.e., to inbibe in the students a rational positive outl ook
towards life thereby making themresponsible citizens. Mentoring session is
conducted on a regul ar basis. The session is conpul sory for every student to
attend without fail. The nentoring paraneters are based on four aspects i.e.,
academ c, attendance, career and general. The nentors are provided with details
pf nmentee’s performances in terns of academ c (weekly test, class test, and md-
term and end- senmester exan) and attendance records. The nentor al so keeps track
of the nmentee’s personal devel opnent such as co-curricular activities,

di sci pline and career related issues. The practice of the mentoring systemis
eval uated by the Principal and Coordi nator of 1QAC so as to ensure quality and
efficiency in practice. The grievances of the nentees are taken up by the
mentor and if necessary, it is forwarded to the Principal for necessary
renedi al actions. 4. Evidence of Success: Inprovenent in nentees discipline,
interaction and conmunication skills, Inprovenent in students’ attendance,
Est abl i shnent of a vibrant relationship between teachers and students which has
provi ded a congeni al atnosphere in the class roomas well as in the canpus. 5.
Probl ens encountered and resources required: The diversity in students’
background and upbringing i.e. lack in the art of effective articulation,

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: // kgdbapul adcol | ege. i n/ c/ BESTPRACTI CEBest Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur aimis to cater higher education for a |arge nunber of students com ng from



http://kgdbapuladcollege.in/c/BESTPRACTICEBestPractices.pdf

rural and econom cally backward society. Catchnent area of the college is
totally rural and nost of the students comng fromthis rural region are poor
or lower mddle class fanmilies with weak econonic base and consi derabl e nunber
of themare first generation |learners. As against this background of the
students the college is strongly equi pped with a good nunber of highly
qual i fied, responsible and cooperative teaching and office staff. Teachers are
keen to give their best to explore the quality and capabilities of the students
for the sake of generating a continuous stream of efficient human resources
whi ch can conbat the soci o-econoni ¢ backwardness and ensure sustai nabl e
devel opment for the region. The adm nistrative staffs offer their ful
cooperation in this respect. The integrated plan of action for addressing the
soci o- econom ¢ and soci o-cul tural backwardness includes the follow ng steps. |
Consi dering the poor economnmic base of the majority of the students the fee
structure has been kept at a very noderate |evel and total exenption of tuition
fee is made for poorer students under the “Students Welfare Schene”. I1.
Students are al so nade aware of different types of nerit schol arshi ps provided
by the central and state governments by the office staff and cooperation from
all fronts is ensured to avail them of these opportunities. Il1. Teachers of
all departnents give special attention and effort to sort out problenms of slow
| earners in the class. IV. Individual coaching during free periods, spending
ti me beyond col |l ege hours, providing nodel answers and personal books to them
i ndi vi dual counsel ling and provision of financial support if required are sone
of the strategies in this respect. V. For advancenent of conputer literacy
anong the students, the Institution provides for a conputer training
certificate course which is free of cost and accessible to all students.

Provide the weblink of the institution

htt p: // kgdbapul adcol | ege. i n/ 1 QAC. aspx

8.Future Plans of Actions for Next Academic Year

1. To enploy New parttinme |ecturers to reduce the workl oad of the existing
teachers of sone departnents. 2.To get acconplished Adnministration Audit. 3.To
make ent husi astic at nosphere anong the teaching and non-teaching for the
preparation of NAAC Accreditation work. 4.To get the college Accredited by NAAC.
5. To enpl oy new teachi ng nmethods for snoboth functioning of teaching during
pandenmic crisis 6. To create awareness about gender issues anpong students and
faculties 7. To enploy online nmethods for assessnent of students 8.To organi se
prograns for non-teaching staff for effective functioning and contributing in
i nstitutional devel opnent 9. To aware students and faculties about safety and
prevention nethods for covid-19. 10. To boost eco-friendly activities and
i npl ement alternative energy sources. 11.To introduce new programes
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